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Career Self Resilience

" Career self resilience is about developing robustness about who you are, what you do and
an honest recognition of your skills. It increases your readiness to go where you want to go
and improve your transition skills"

Egdar Schein
Developing career self resilience

The main steps in developing your career self resilience are:

Self Assessment

Understand who you | ¢ Evaluate your skills, interests, values, personal style and
are, where and how experience

you work * Identify your accomplishments

* Establish your priorities

* Generate options based on self assessment

Exploring options, Determining Focus

Identify and evaluate |* Use resource material, talk to people within your field
opportunities of interest

* Review trends within appropriate fields/work settings
* Identify business directions

* Establish career focus

Marketing Yourself

Develop and * Set goals with action steps and dates

implement a plan of * Create a 'portfolio' mentality; learn to communicate
action your skill sets for different environments

* Make contacts/ establish networks
* Strengthen your interviewing and negotiating skills

On going Career Management

Maintain career self * Re-evaluate your skills, interests, values, personal style,
resilience; reassess and experience

your priorities and * Stay current with industry trends

your options on a * Maintain and expend your network of contacts

regular basis * Routinely evaluate your network of contacts

* Refine your resume and portfolio of accomplishments

Adapted with permission from Career Action Centre, Palo Alto, USA, © 1993-4
Exercise:

Complete the assessment over the page on your "career self resilience" and discuss
with your manager or a partner. Look for any patterns or even some tips for ways of
leveraging your employability. You may notice some simple actions you can start
doing today which gives you an improved focus and confidence. Go well.
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